Smoke-Free Working Environment Policy
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Gulftainer is committed to enhancing its reputation
and business performance as a productive port
operator and third-party logistics service provider,
through excellence in quality, health, safety, and
environmental issues, and accordingly, Gulftainer
has issued this policy which includes the following:

DEFINITION: Smoking is the action or habit of
inhaling and exhaling the smoke of tobacco from a
lit cigarette, cigar, pipe, and others. For the
avoidance of doubt, smoking shall include using e-
cigarettes (whether the same contains nicotine or
not), vaping, use of shisha, and other devices.

POLICY STATEMENT: a smoke-free working
environment is hereby created for the benefit of all
the employees of Gulftainer.

PROHIBITION: as a general rule, all employees are
prohibited from smoking within the premises of
Gulftainer, such as but not limited to the following:

¢ Indoor working areas including, but not limited

to, offices, meeting rooms, toilets, communal
areas and washrooms.

Outdoor terminal, including but not limited to,
warehouse buildings or workshops.

e Pantries, kitchens, halls, canteen, and other
similar places.

All other areas which are prohibited by law.

HOWEVER, Gulftainer will create and assign
designated smoking areas for employees who wish
to smoke. The smoking area shall contain visible
marks for the employee to know such a smoking
place, and the same shall have adequate
ventilation.
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PENALTY: An employee who breaches this Policy
shall be subject to sanctions but not limited to
including Verbal warning, Written warning,
Suspension without pay, and SUSPENSION FROM
WORK WITHOUT PAY AND BRINGING OR
ENDORSING THE MATTER TO THE COMPETENT
AUTHORITY FOR PROSECUTION FOR VIOLATION
OF FEDERAL LAWS in some Offenses.

EMPLOYEES’ RESPONSIBILITY: All employees shall
strictly comply with this Policy. In case of any visitor,
the employee shall inform the visitor about this
Policy.

PUBLICATION: This Policy shall be published and
e-mailed to all employees. Furthermore, signage
“Smoke-Free Working Environment” shall be
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displayed in all offices, warehouses, and other AV AS jidal
common areas.
Peter Richards
Chief Executive Officer
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